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Tax Planning for Corporate Owner-Managers 
 

 

OVERVIEW     

As a result of recent corporate tax rate changes and adjustments to the taxation of dividends, one of the 
key issues faced by the owner/manager of a private business is how to best manage his or her 
compensation to maximize the amount of after-tax income available to the family. Equip yourself with a 
broad understanding of the tax changes as well as the compensation planning options available for the 
family business and its family members. Then use your knowledge to implement Real Wealth 
Management™ strategies to help families accumulate, grow, preserve and transition their wealth over 
time with proper retirement investment plans. 

APPROACH  

Learn to define the components of compensation, which include salary, dividends, and bonuses, their tax 
attributes and the opportunities and/or constraints imposed by the Income Tax Act. New tax legislation 
has creative “new realities” for owners of private corporations (originally announced on July 18, 2017) and 
they have added considerable complexity to the tax component of this process. In addition, you will 
acquire the knowledge and skills required to provide advice throughout the year with a view to minimizing 
the total amount of income taxes paid by the family. You will also apply recent personal/corporate tax 
changes to the family’s best benefit using true-to-life case studies. This newly updated course will explain 
how and provide the experience and credentials to better manage owner-manager compensation. 

WHY IS THIS CONTENT ESPECIALLY TIMELY AND/OR IMPORTANT  

On June 6, 2018, the government passed Bill C-74, Budget Implementation Act, 2018, No. 1. Within this 
legislation, effective retroactively to January 1, 2018, are significant revisions to what was previously 
known as the “kiddie tax”. This new expanded regime, known as tax on split income or “TOSI” will have 
major impacts on the taxation of family units with respect to income earned from Canadian controlled 
private corporations “CCPCs”. Advisors will need to understand these rules as current structures may 
need to be amended to take into account the new regime and prior income sprinkling strategies may no 
longer work. In addition, investment strategies may also need to be revised because of the clawback of 
the small business deduction when passive investment income exceeds $50,000. Advisors who do not 
understand these rules may very well cause harm to the clients. This would result in loss of reputation 
and possibly a loss of clients. As such, it is imperative that advisors become familiar with these new rules 
as soon as possible. 

WHAT YOU WILL LEARN?  

The student will understand the different ways in which an owner/manager may draw compensation 
from an incorporated business to fund income requirements today and plan for future income in 
retirement and other transition periods. The student will: 

• Have a thorough understanding of recent income tax changes regarding the taxation of 
dividends, salary, taxable and tax-free benefits, retirement investment planning opportunities, 
and deferred compensation programs in the corporation and for the owner and family members 
on their personal tax returns. A basic understanding of family income splitting benefits, 
opportunities and obstacles. 

• How to split corporate income out to family members using salaries & benefits, dividends, family 
trusts and holding companies. 

• How to structure deferred income plans, including registered and non-registered pension plans, 
registered retirement savings plans, TFSA planning, deferred profit sharing plans, retirement 
compensation arrangements and salary deferral arrangements. 
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SCOPE OF THE CONTENT:  

1. The Taxation of Business Income and Its Integration in Personal Taxation 
2. Understanding Family Compensation Requirements 
3. Income Tax Treatment of Salary 
4. Income Tax Treatment of Dividends 
5. Other Compensation Issues – Benefits, Shareholder Loans 
6. Income Splitting, Kiddie Tax, Tax on Split Income (TOSI) 
7. Basic Issues in Using a Holding Company or Trust 
8. Registered Deferred Income Plans 
9. Unregistered Deferred Income Plans 
10. Planning Pitfalls – the Capital Gains Deduction, CNIL, ABIL's 
11. Tax on Split Income (TOSI) 
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CHAPTER 1 

T H E  T A X A T I O N  O F  B U S I N E S S  I N C O M E  A N D  I T S  
I N T E G R A T I O N  I N  P E R S O N A L  T A X A T I O N  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

The student will understand the various ways in which business income can be earned and how such income is 
subject to tax.  The student will understand how the manner in which the owners of a business are compensated 
affects the taxation of business income.  The student will learn how business income earned by a Canadian-
controlled private corporate (CCPC), which is then paid out to its shareholders as a dividend, compares to the 
tax on such income if earned personally.  This concept is called “corporate tax integration”. 

NEW SKILLS TO BE MASTERED:  

The ability to identify the ways in which business income can be earned and an understanding of how tax applies 
to such income.  The ability to identify the alternatives open to the owners of a business in taking compensation 
from the business and an understanding of how such compensation is taxed.  The ability to identify the major 
tools to be used in planning for income that is earned through a corporation. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• In what ways can a business be organized? 

• In what ways is the taxation of income affected by the manner in which the business is 
organized? 

• What are the alternatives open to the owners of a business in taking compensation from the 
business? 
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CHAPTER 2 

U N D E R S T A N D I N G  F A M I L Y  C O M P E N S A T I O N  
R E Q U I R E M E N T S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

The student will gain an understanding, from a family perspective, in planning a compensation program.  The 
student will be able to identify the types of issues that must be addressed in assessing whether a family 
compensation program makes sense.  The student will be able to identify those tax preferences and credits that 
can be transferred or otherwise utilized within the economic family and will understand how to use these 
concepts in developing a tax-efficient compensation plan. 

NEW SKILLS TO BE MASTERED:  

• The ability to identify the individual tax attributes that should be considered in setting a family 
compensation program.   

• The ability to identify and communicate the non-tax issues that must also be addressed in setting up 
such a program. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• How is a family perspective in compensation planning useful? 

• What pitfalls does such a perspective identify? 

• What tax deductions, credits and other preferences should be considered in establishing a family 
compensation program? 
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CHAPTER 3 

I N C O M E  T A X  T R E A T M E N T  O F  S A L A R Y  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

The payment of a salary is a direct method of distributing business income to the owner/manager or to family 
members.  This may be particularly advantageous where corporate income would otherwise be subject to tax 
at high rates.  The student will understand how to distinguish a salary from a payment for self-employment 
services and why the distinction is important.  The student will understand the issues that arise, from an income 
tax perspective, in assessing whether a salary is reasonable and the rules that govern its payment.  The student 
will be introduced to the tax treatment of employment–related benefits. 

NEW SKILLS TO BE MASTERED:  

An understanding of the nature of an employment relationship and the circumstances in which the payment of 
a salary is the preferred method of compensating owners.  Understand the technical and ‘soft’ issues that arise 
under income tax law when a salary is paid.  Identify and access CRA and other resource materials in evaluating 
the income tax treatment of employment-related benefits. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• How does one distinguish an employment relationship from self-employment? 

• What are the advantages and disadvantages of paying compensation in the form of salary? 

• What compliance issues arise for income tax purposes when a salary is paid? 

• What non-compliance tax issues need to be considered when a salary is paid? 
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CHAPTER 4 

I N C O M E  T A X  T R E A T M E N T  O F  D I V I D E N D S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

The tax treatment of dividends from Canadian corporations reflects a principle called “integration”. This 
is designed to tax the corporation and the shareholder as one economic unit.  The effective rate of tax on 
income which is distributed by way of dividend varies with the type of corporation, the type of income it 
earns and the province of residence of the corporation and the shareholder.  A dividend paid from the 
after-tax business income of a Canadian controlled private corporation (CCPC) may be taxed as either an 
eligible or other than eligible dividend (also referred to as a non-eligible dividend).  All of these principles 
must be understood in evaluating the decision to pay a dividend.  

NEW SKILLS TO BE MASTERED:  

The ability to apply the concepts of integration to a corporation and a shareholder and to assess how well 
integration works.  The ability to identify how the tax rate that applies to corporate income is affected by the 
attributes of the corporation and the types of income it earns.  The ability to model the tax that a corporation 
will pay on its income and the tax an individual shareholder will pay on a dividend paid from the corporation’s 
after-tax income. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What is integration and how does it work? 

• What factors cause income to be under- or over-integrated? 

• What rates of tax apply to corporate income and how are the various sources of income taxed when 
distributed to a shareholder as a dividend? 

• What are eligible and other than other than eligible dividends?  What tax planning is available around 
such dividends? 

• What general principles are used in assessing whether income should be retained and taxed 
corporately for future distribution as a dividend? 
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CHAPTER 5 

O T H E R  C O M P E N S A T I O N  I S S U E S  –  B E N E F I T S  A N D  
S H A R E H O L D E R  L O A N S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

The student will learn the tax consequences for a shareholder in a corporation who may draw money from the 
corporation by way of a loan.  Occasionally, a business will make similar loans to employees.  Special rules apply 
to tax the shareholder on such loans and these are applied differently than when the loan is made to an 
employee.  A business may provide benefits to its employees and owner-managers in addition to basic pay and 
often owner-managers make greater benefits available to themselves than they would to employees.  Again, 
special rules govern the treatment of such benefits, most of which are taxable. 

NEW SKILLS TO BE MASTERED:  

The ability to identify how advances to employees and owner-mangers are taxed and the planning to be 
considered in minimizing the amount subject to tax.  Acquire a basic understanding of how benefits are taxed 
and where to access resources in determining which balances are taxable and which are not. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What general rules apply when a business advances a loan to an employee? 

• What exclusions from these general rules are provided? 

• How do the exclusions apply when the loan is made to an owner-manager? 

• What strategies are available for clearing a shareholder debit balance? 

• What benefits conferred on an employee or an owner-manager are taxable? 

• What benefits can be provided without attracting tax? 
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CHAPTER 6 

I N C O M E  S P L I T T I N G ,  T A X  O N  S P L I T  I N C O M E  ( T O S I  
O R  K I D D I E  T A X )  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

Income splitting is the process of arranging for income that would normally be taxed in the hands of one (high 
income) earner to be earned by and taxed in the hands of a related (lower income) person, in order to reduce 
the overall family tax burden.  Some forms of income splitting are allowed; some are not.  There are avoidance 
rules which must be understood if income splitting is to be successful. 
Significant changes were made to the tax on split income (TOSI) rules effective January 1, 2018.  To fully 
understand what abuses (perceived or real) the legislation aimed to eliminate, it is important for students to 
understand what planning was being undertaken. 

NEW SKILLS TO BE MASTERED:  

The ability to identify the ways in which income can legitimately be split and the rules which can be obstacles to 
income splitting.  An understanding of how to plan for the splitting of business income, investment income and 
capital gains and other techniques for reducing the overall family tax burden. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• Why do taxpayers consider income splitting programs? 

• What rules govern the splitting of business income? 

• What rules govern the splitting of investment income? 

• What rules govern the splitting of capital gains? 

• What are the attribution rules and how do they apply? 

• What other anti-avoidance rules must be considered in establishing an income-splitting program? 
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CHAPTER 7 

B A S I C  I S S U E S  I N  U S I N G  A  H O L D I N G  C O M P A N Y  O R  
T R U S T  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

Family compensation planning often involves the use of a holding company, a family trust or both.  These entities 
are interposed between an operating company and its shareholders in order to make it easier to ‘sprinkle’ 
dividend income amongst family members and to set up a framework for multiplying family access to the capital 
gains deduction.  The January 1, 2018 effective date for the revised tax on split income (TOSI) rules, however, 
will have a significant impact on the ability to ‘sprinkle’ dividend income to family members who were and are 
not engaged in the business.  There are key issues that need to be kept in mind when putting such a structure 
in place. 

NEW SKILLS TO BE MASTERED:  

An understanding of how a holding company is put in place and what its uses are.  An understanding of how a 
family trust is put in place and what its uses are.  The ability to address the tax and other issues that arise when 
using a holding company or trust. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What is a holding company and how is it used in family compensation planning? 

• What issues arise when a holding company is used? 

• Why would a family want to use a family trust in their compensation planning? 

• What issues arise in setting up and using a family trust? 
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CHAPTER 8 

R E G I S T E R E D  D E F E R R E D  I N C O M E  P L A N S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

In addition to taking compensation currently, an owner-manager will often want to provide for deferred 
compensation – pensions and other amounts that can be drawn upon in the future.  There are several options 
available.  In this chapter, and the next, the student will learn what they are and how they work.  This chapter 
focuses on registered deferred income plans. 

NEW SKILLS TO BE MASTERED:  

An understanding of how registered pension plans (RPP), deferred profit sharing plans (DPSP), registered 
retirement savings plans (RRSP) and registered retirement income funds (RRIF) work.  The ability to identify 
other registered plans that are available. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What rules govern establishing and running a registered pension plan? 

• What is a deferred profit sharing plan? 

• What is a registered retirement saving plan and how does it work? 

• How are aggregate contributions to deferred plans managed?  

• What is a registered retirement income fund? 
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CHAPTER 9 

U N R E G I S T E R E D  D E F E R R E D  I N C O M E  P L A N S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

There are special income tax provisions which apply when a business attempts to provide deferred 
compensation, particularly to an owner manager, without employing a registered plan.  In this chapter, 
we will review how these provisions work. 

NEW SKILLS TO BE MASTERED:  

An understanding of how income tax applies to the various ways in which a business may establish a non-
registered deferred income plan. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What is an employee benefit plan? 

• What deferred compensation arrangements are not employee benefit plans? 

• What is an employee profit sharing plan and how can it be used to defer tax? 

• What is a vacation pay trust? 

• What is a salary deferral arrangement? 

• What is a retirement compensation arrangement?  How can it be used in retirement planning? 
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CHAPTER 10 

P L A N N I N G  P R I N C I P L E S  –  T H E  C A P I T A L  G A I N S  
D E D U C T I O N ,  C N I L ,  A B I L S  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

There are many issues that must be balanced when planning a compensation program for the owner-manager.  
This chapter reviews these issues and identifies the key elements that the planner must keep in mind. 

NEW SKILLS TO BE MASTERED:  

The ability to identify the ancillary issues that can arise in devising a compensation program and to plan around 
them. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• In evaluating a family compensation program, what pitfalls need to be watched for?   

• What general principles can be used? 
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CHAPTER 11 

T A X  O N  S P L I T  I N C O M E  ( T O S I )  

KEY CONCEPTS AND ISSUES - WHAT YOU WILL LEARN:   

Learn to define the components of compensation, which include salary, dividends, and bonuses, their tax 
attributes and the opportunities and/or constraints imposed by the Income Tax Act.  New tax legislation 
has creative “new realities” for owners of private corporations (originally announced on July 18, 2017) 
and they have added considerable complexity to the tax component of this process. In addition, you will 
acquire the knowledge and skills required to provide advice throughout the year with a view to minimizing 
the total amount of income taxes paid by the family.  You will also apply recent personal/corporate tax 
changes to the family’s best benefit using true-to-life case studies. This newly updated course will explain 
how and provide the experience and credentials to better manage owner-manager compensation. 

NEW SKILLS TO BE MASTERED:  

The student will understand the different ways in which an owner/manager may draw compensation 
from an incorporated business to fund income requirements today and plan for future income in 
retirement and other transition periods.  The student will: 

• Have a thorough understanding of recent income tax changes regarding the taxation of dividends, 
salary, taxable and tax free benefits, retirement investment planning opportunities, and deferred 
compensation programs in the corporation and for the owner and family members on their personal 
tax returns. A basic understanding of family income splitting benefits, opportunities and obstacles. 

• How to split corporate income out to family members using salaries & benefits, dividends, family 
trusts and holding companies. 

How to structure deferred income plans, including registered and non-registered pension plans, registered 
retirement savings plans, TFSA planning, deferred profit sharing plans, retirement compensation 
arrangements and salary deferral arrangements. 

READING GUIDE - KEY QUESTIONS TO BE ANSWERED: 

• What are the new rules and definitions I will need to know? 

• What types of businesses and/or corporate structures are affected? 

• What are the potential tax consequences of TOSI? 

• What are the exceptions to TOSI and which type of businesses and individual shareholders might 

be excluded? 

• What planning might be done to mitigate the impact of TOSI? 
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• Business Transactions: Closing and Transition 
• Value and Investment Transactions 
• Business Succession 
• Financial Performance and Implications 
• Selected Topics in Valuation

Cross Border                           
Taxation
Advisors who work with affluent boomers 
must be prepared to discuss cross border 
taxation with a comprehensive general 
knowledge, as well as recognize and advise 
on how certain actions on both sides of the 
border affect a person’s tax situation.

Knowledge Journal Topics:

• Residency 
• Immigration and Emigration 
• Snowbirds 
• Owning Property as a Non-resident 
• Canada - U.S. Tax Treaty 
• U.S. Citizenship 
• Canadian and U.S. Investments 
   (including FATCA) 
• U.S. Estate and Gift Tax 
• Renouncing U.S. Citizenship

Use of Trusts in Tax                      
& Estate Planning
Trusts are used on an ever-increasing basis to 
plan for the wealth and succession objectives 
of medium and high-worth clients. The advisor 
with the ability to assist with that process 
creates the opportunity to establish a long-
term, potentially intergenerational connection 
with a client and their family; provided their 
strategy considers recent tax changes in the 
planning process.

Knowledge Journal Topics:

• Basic Trust Mechanics 
• Trusts as Mechanisms to Exert Control 
• Basic Tax Treatment 
• Testamentary Trusts                                                   
• Inter Vivos Trusts, Inter Vivos Trusts 
• Charitable Remainder Trusts                                 
• Alter Ego a& Joint Partner Trusts                                                               
•  Insurance and RRSP Trusts 
• Spousal Trusts                                                             
• Trusts for Disabled People



We would like to create a lasting learning 
relationship with you and your team, for 
all your professional development and 
continuing education requirements.
 Count on Us For: 
• Practical training you can use right away with your team

and clients
• Unparalleled personalized attention to ensure your success

in the program
• Flexible learning format to fit even the busiest schedules –

conveniently online and available 24/7
• Tax deductible tuition fees which qualify for the Tuition Fee

Credit on your tax return
• All course materials, custom-designed software tools,

research library, quizzes, testing and personal support are
included in the single fee

• Continuing education credits from most professional
bodies and regulators
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Founded by tax expert, award-winning financial educator and 
best-selling author, Evelyn Jacks in 2003, Knowledge Bureau™ is a 
widely respected financial education institute and publisher based 
in Canada. Our world-class education solutions are innovative, 
informative, and in-depth, with a multi-disciplinary approach to 
professional development in the tax, accounting, bookkeeping and 
financial services. 
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“Our team of educational consultants and instructors make all 
the difference. We are always by your side as you study in the 
convenience of home or office. We want you to make the best 
educational decisions for your time and money and we are here 
to help.” 

- Evelyn Jacks, President of Knowledge Bureau

“Everything so far has had value to it. These studies have added 
to my knowledge and skills and I have put this knowledge to use 
immediately for our clients or I gained new skills which has given 
me the opportunity to expand our services.” 

- William Samplonius, ON

Join Thousands Who Have Earned  
New Credentials
Over 1 million Online course module registrations 

Over 23, 700 Technical training certificates issued

Over 17,800 Knowledge Bureau Report (KBR) subscribers

Over 11,000 Active students in certificate and designation 
programs 

Over 14,100 CE Summits & Distinguished Advisor Conference 
attendees




